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Setting of the scientific problem. Gender 
equality is one of the principles of human rights, 
the basis of democratic development of states 
and the world community. The processes of glo-
balization and integration are accompanied by 
the empowerment of women and men, overcom-
ing the manifestations of occupational discrim-
ination, gender segregation of labor, unequal 
pay, gender-based violence, and so on. They 
do not bypass the sphere of public service, edu-
cation and science, the security and defense 
sector, etc. Gender inequality is a tangible man-
ifestation of social differentiation of the popula-
tion, which results in different opportunities for 
self-realization of women and men in society. 
It is not only about the equality of legal rights 
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The article is devoted to the study and analysis 
of social gender stereotypes, research on the 
problem of understanding gender identification, 
norms of gender behavior. Theoretical aspects of 
the problem of gender and gender stereotypes 
in modern Ukrainian society are considered. The 
essence of the scientific concept “gender”, “gen-
der stereotypes”, “social stereotypes” is revealed. 
Peculiarities and structure of gender stereotypes 
in various spheres of modern society are deter-
mined. The influence of social gender stereo-
types on the individual way of life is determined; 
draw conclusions. It is concluded that gender 
social stereotypes still prevail in our society. We 
are expected to protect and provide for the family 
from men, and from women to expect mother-
hood, raising children and caring for the family 
and family comfort, but now also self-realization 
and work for themselves. It is determined that 
social gender stereotypes lead to simplification 
and distortion of the social environment, limit a 
person’s behavior to a number of gender roles 
and expectations. The study concludes that in 
modern Ukrainian society there are many con-
flicting gender stereotypes and expectations of 
women and men, which can lead to conflicts 
and misunderstandings between members of 
different sexes, as well as inequality of different 
sexes in the system of social roles and social 
system. stratification. It is determined that public 
opinion records a fairly clear division of powers 
of women and men in Ukrainian society, which 
is manifested in the fact that men have more 
power in the spheres of work and socio-political 
life, and women – in the field of family relations. 
It is concluded that in modern Ukrainian society, 
despite the proclamation at the legislative level 
of the implementation of the principles of gender 
equality, there are stereotypes that form gen-
der-role expectations, which, in turn, hinder its 
achievement.
Key words: gender, social gender stereotypes, 
gender policy, public opinion, social roles.

Стаття присвячена вивченню й аналізу соці-
альних ґендерних стереотипів, дослідженню 
проблеми розуміння ґендерної ідентифікації, 

нормативів ґендерної поведінки. Розглянуто 
теоретичні аспекти проблеми ґендеру та 
ґендерних стереотипів у сучасному україн-
ському суспільстві. Розкрито суть наукових 
понять «ґендер», «ґендерні стереотипи», 
«соціальні стереотипи». Визначено особли-
вості та структуру ґендерних стереоти-
пів у різних сферах сучасного суспільства. 
Визначено вплив соціальних ґендерних сте-
реотипів на індивідуальний життєвий шлях. 
Зроблено висновок, що ґендерні соціальні 
стереотипи досі панують у нашому суспіль-
стві. Від чоловіків у нас чекають захисту і 
забезпечення сім’ї, а від жінок материнства, 
виховування дітей і турботи про сім’ю і 
сімейний затишок, але зараз ще й саморе-
алізації та роботи для себе. Визначено, що 
соціальні ґендерні стереотипи призводять 
до спрощення та викривлення соціального 
середовища, обмежують поведінку особи 
низкою ґендерних ролей та очікувань. За 
результатами дослідження можна зробити 
висновок, що в сучасному українському 
суспільстві є багато суперечливих ґендер-
них стереотипів і очікувань у жінок і чоло-
віків, які можуть призводити до конфліктів 
і непорозуміння між представниками різних 
статей, а також до нерівності представ-
ників різних статей у системі соціальних 
ролей і системі соціальної стратифікації. 
Визначено, що громадська думка фіксує 
досить чіткий розподіл владних повнова-
жень жінок і чоловіків в українському суспіль-
стві, який виявляється в тому, що чоло-
віки мають більше владних повноважень 
у сферах роботи і соціально-політичного 
життя, а жінки – у сфері сімейних відносин. 
Зроблено висновок, що в сучасному україн-
ському суспільстві, попри проголошення на 
законодавчому рівні впровадження принципів 
ґендерної рівності, поширені стереотипи, 
що формують статево-рольові очікування, 
які, своєю чергою, заважають досягненню 
зазначеної рівності.
Ключові слова: ґендер, соціальні ґендерні 
стереотипи, ґендерна політика, громадська 
думка, соціальні ролі.

of women and men, but also the equality of con-
ditions and opportunities for the exercise of these 
rights. Views on the role of men and women in 
society are formed in the process of socializa-
tion of the individual under the influence of family, 
school, media, social environment, as well as polit-
ical and governmental structures. In the period 
of social transformations, the problem of gender 
identification is becoming increasingly impor-
tant. Changing traditional ideas and stereotypes 
should be to rethink the established roles of man 
and woman, the realization that there are no purely 
masculine and feminine characteristics. All indi-
viduals have strength and weakness, independ-
ence and dependence, activity and passivity – 
depending on certain conditions and situations.
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The relevance of the study lies in the weak 
study of gender stereotypes of Ukrainian mod-
ern society. The current stage of development 
of Ukrainian society is characterized by a kind 
of conflict between the traditional distribution 
of gender roles and patriarchal values   (where 
areas of activity, social and family roles are tradi-
tionally marked as male and female and, respec-
tively, as dominant and subordinate), on the one 
hand, and new, egalitarian challenges (promoting 
equality and interchangeability in different areas 
of activity of men and women as equal indivi- 
duals) – on the other.

Analysis of the latest research and publi-
cations. L. Karamushka, O. Bondarchuk, T. Gov-
orun, O. Goroshko, T. Govorun, O. Kis, V. Kravets, 
L. Danylenko and V. Oliynyk studied the problem 
of gender and gender stereotypes in their sci-
entific works. In the 60’s of the twentieth cen-
tury in the Soviet Union began to study stereo-
types, namely I. Kon, G. Kondratenko, V. Yadov, 
V. Ageev, G. Soldatova, N. Rozhdestvenskaya, 
T. Stefanenko. Unlike their Western counterparts, 
Soviet scholars sought stereotypes not only for 
the negative but also for the positive. In Ukrain-
ian sociology, V. Arbenina, A. Ruchka, V. Sereda, 
and N. Yakovenko studied stereotypes. A. Ruchka 
considered stereotypes from the socio-cultural 
approach, studying their construction in a mod-
ern multicultural environment.

Defenition of research objectives. Our 
study is devoted to determining the current state 
of the spread of gender stereotypes of the Ukrain-
ian population, as well as the attitude of people 
to gender issues at the present stage of devel-
opment of public relations. To achieve this goal, 
the following scientific objectives were identified: 
to consider the theoretical aspects of gender, to 
consider gender research as an interdisciplinary 
scientific field; to analyze the peculiarities of the for-
mation of gender stereotypes in Ukrainian society.

Presentation of the main research mate-
rial. The term “stereotype” was first introduced 
into science in the 1920’s in the United States, 
when there was a need to study the laws of mass 
consciousness. The concept of stereotype was 
introduced by the American essayist, political 
commentator, author of the concept of public 
opinion W. Lippman in his work “Public Opinion”, 
which was devoted to the study of racial issues. 
When considering the concept of “social stere-
otype”, we understand it as a schematic, stand-
ardized image or representation of social objects, 
usually emotionally colored and highly resil-
ient. We can say that the “social stereotype” is 
a simplified, generalized perception of a person, 
group, social phenomenon or event. However, 
the stereotype may not be related to the expe-
rience of interaction with a given person, group, 
social phenomenon or event [2]. Stereotypes are 
an integral part of popular culture. It is through 

the use of certain stereotypes that such pheno- 
mena as sexism, racism, etc. have emerged.

In the psychological approach we can distin-
guish individualistic (T. Adorno, M. Horkheimer) 
and actually social (K. Jung, E. Fromm, S. Mosk-
ovichi) theory. Within the framework of socio-psy-
chological theories, the concept of S. Moskovi-
chi and K. Jung should be singled out. The main 
postulate of this social theory of stereotype is 
the position of social genesis, in a broad sense, 
is seen as the moment of origin and develop-
ment of the stereotype. Stereotypes are created 
by a collective subject. The study of stereotype 
through the social aspect is one of the areas in 
the study of mass consciousness [4]. It was from 
the 1920’s to the 1960’s that stereotypes were 
viewed only on the negative side. V. Arbenina 
studied interethnic relations in the form of real 
interaction, which largely depends on the atti-
tude to groups, which has developed in the mass 
and individual consciousness [6, p. 41]. At the 
heart of these ideas are stereotypes. V. Sereda 
considered stereotypes as an important compo-
nent of national identity.

In general, the study of stereotypes can be 
divided into three areas devoted to various aspects 
of this social phenomenon, namely: 1) the study 
of the cognitive aspect of stereotypes (ie stere-
otypes formed during education, training, obser-
vation and reflection on the world); 2) the study 
of the affective aspect of stereotypes (ie stere-
otypes that arise under the influence of friendly 
or unfriendly); 3) the study of the social aspect 
of stereotypes (namely, stereotypes formed 
by the influence of various social interactions). 
It should be noted that regardless of the types 
of stereotypes, they perform important functions 
[6, р. 42]. According to W. Lippmann, stereotypes 
perform several important functions in human 
life, namely: reducing effort and time to analyze 
and understand a situation; protection of human 
status in society [2]. Thus, the genesis of the study 
of social stereotypes was reflected in sociologi-
cal and psychological theories, which focused on 
the study of their essence, types and functions. 
Sociological theory of stereotypes developed in 
the twentieth century and its development is gain-
ing only in applied research in certain areas.

Consider gender stereotypes as one 
of the types of social stereotypes In order to dis-
tinguish the concept of gender in sociology, ie in 
the context of social relations and processes, it is 
customary to use the concept of “gender” soci-
ety. Gender is a social article. Gender is a sys-
tem of values, norms and characteristics of male 
and female behavior, lifestyle, roles and rela-
tionships of women and men, acquired by them 
and supported by social institutions, acquired by 
them as individuals in the process of socialization 
determined by social, political, economic and cul-
tural contexts of social life [7].
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Gender as a social phenomenon is manifested 
on two levels: societal and individual. According 
to the theory of the Australian scientist R. Connell, 
gender is a structure of social relations, the core 
of which is the human reproductive sphere, 
and many practices that govern this structure, 
which bring reproductive differences between 
bodies in social processes. Against the back-
ground of the existence of such gender ideals as 
femininity and masculinity, gender stereotypes 
emerge. Gender stereotypes are widespread in 
society ideas about the characteristics and behav-
ior of men and women. Gender stereotypes are 
related to the existing gender roles in a given soci-
ety and serve to support and reproduce them. In 
particular, gender stereotypes support gender 
inequality [7]. Gender stereotypes as a social 
phenomenon have an uneven transformation 
over time and have a spatial dimension. Accord-
ing to the results of various surveys, the most 
common stereotypes about the behavioral char-
acteristics of men and women are identified:

– male traits: independence, individualism, goal 
orientation, innovation, rationality, indifference, 
restraint, dominance, activity, courage, realism, 
risk-taking, aggression, rudeness, low anxiety;

– female traits: attachment, collectivism, rela-
tionship orientation, traditionalism, impulsive-
ness, emotionality, accuracy, flexibility, passivity, 
democracy, softness, tenderness, dreaminess, 
high anxiety.

Public opinion polls on gender stereotypes 
and gender issues confirm the existence of gen-
der inequality in Ukrainian society, which con-
sists in the disproportionate representation 
of both sexes in different spheres of life, different 
wages of women and men, the existence of per-
sistent gender stereotypes with bright patriar-
chal coloring and expression. gender, etc. All 
this significantly limits both the access of mem-
bers of the same sex to material resources, 
and their ability to fully realize themselves in var-
ious spheres of public life. Men continue to hold 
disproportionate numbers of senior government 
and administrative positions, earning higher sal-
aries, citing the absence of discriminatory har-
assment of women. Due to the widespread ste-
reotype of “politics is not a woman’s business”, it 
is much more difficult for women than for men to 
become deputies or hold responsible leadership 
positions [3]. And while women are more likely 
than men to find it difficult to take on leadership 
positions, men say career advancement is gen-
der-independent. Public opinion records a fairly 
clear division of powers of women and men in 
Ukrainian society, which is manifested in the fact 
that men have more power in the spheres of work 
and socio-political life, and women – in the field 
of family relations. Only a third of the Ukrainian 
population tends to claim that power is evenly 
distributed between men and women in vari-

ous spheres of public life, but this view is much 
more prevalent among men than among women. 
The higher the level of management, the greater 
the proportion of the population who prefer a man 
to a woman.

Thus, 47% tend to see “only a man” as 
President of Ukraine; The Prime Minister 
of Ukraine – 42%; Chairman of the Verkhovna 
Rada of Ukraine – 44%  of citizens. Accordingly, 
the share of those who tend to see women in 
these positions is 19%. As the “political influ-
ence” of the position decreases, the share 
of citizens who consider it possible to entrust 
the position to representatives of both sexes 
increases [3]. The majority of Ukraine’s popula-
tion also believes that men have greater access 
to public funds and property than women. More-
over, the higher the level of education of citizens, 
the more they are convinced of the imbalance in 
access of women and men to material resources, 
the greater among them the share of those 
who believe that most of the material values   are 
owned by men. At the same time, with regard to 
access to the family budget, most citizens claim 
that there is no discrimination here. Today, pub-
lic opinion continues to reproduce the worst ste-
reotypes of gender perception of managerial 
functions in society, when traditional spheres 
of life – family, culture, health care, etc. should 
be left only to women, and the rest, sometimes 
more technologically complex areas (economics, 
entrepreneurship, politics, etc.). ), can be suc-
cessfully practiced only by men [3]. The declared 
thesis “there is no difference” in who will lead this 
or that branch of production, has in fact discrimi-
natory its introduction in practice as in most cases 
in key leading positions the population prefers to 
see men. Although there are gender differences 
in barriers to the career development of women 
and men, there are other reasons that do not 
depend on gender, including a lack of profession-
alism in a particular field. According to the study, 
men more than women lack a sufficient level 
of education and professionalism (experience 
and knowledge). In contrast, women are ham-
pered by family responsibilities (maternity leave, 
family and children). Also, women more often 
than men suffer from the bias of the leadership to 
nominate them to leadership positions [3].

On the other hand, researchers cover 
the issues of gender perception of political par-
ties, noting the dominant indifference of the pop-
ulation to the sex of a political leader, the ratio 
of women and men in the lists of political associ-
ations, and public activities of parties to establish 
gender parity in Ukraine. In addition, there is no 
mass support for the decision to achieve gender 
parity in the legislature by artificially determin-
ing the proportions of men and women in polit-
ical parties. Among those who are interested in 
the gender balance of political parties, the major-
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ity are experienced and educated people. How-
ever, in general, for the majority of the population, 
the presence of women on the lists of political 
parties is not a decisive factor in supporting them.

The results of scientific research show that 
Ukrainian society is still far from egalitarian, 
which especially affects the spheres of social, 
labor and family relations. The vast majority 
of respondents still define a man as the head 
of the family, who should fully provide for the fam-
ily. At the same time, they are recognized as 
the best leaders, most of whom have the follow-
ing qualities: professionalism, political culture, 
but, in turn, also careerism, brutality and arro-
gance, imitation of work.

In the distribution of roles in the family, 
the man is defined as the one who prefers to per-
form the function of material support and lead-
ership in the family, and it is believed that he 
and the woman should participate in raising 
children, maintaining a family home, working in 
the household. But with such a fairly ideal picture, 
there are some nuances: a man as a caregiver is 
recognized as a minority of the population com-
pared to a woman and the option when both par-
ents are engaged in this case (this case is defined 
as the most acceptable), according to this pop-
ulation is divided almost equally who advocate 
the distribution of childcare leave between a man 
and a woman and those who deny it. But in reality, 
a meager number of men take such a vacation.

Another difference between the role of men 
in the division of family responsibilities is that 
they actually spend much less time on house-
hold chores, and therefore, household chores 
fall on the shoulders of women. Of course, few 
people deny a woman’s right to realize herself in 
the public sphere, but there is no promotion of her 
work. In particular, under conditions of going to 
work, a woman bears a double (work – home), 
and sometimes triple (work – home – children) 
load. Most women work two shifts a day (at work 
and at home). But for most, this is a necessity 
due to the need to provide for the family, which 
is the main motive for early (before the child is 
3 years old) women to work, as well as a strong 
argument when considering the birth of (another) 
child. However, going to work does not always sig-
nificantly improve the living conditions of women 
and their families, as they work in lower paid 
positions than men. The reason for this is that 
respondents identify employment in those eco-
nomic areas that are less paid [2].

In this social order, citizens are ambivalent 
about the introduction of equal childcare leave 
for both parents, which would be logical given 
that, according to respondents, a woman is less 
able to provide for the family, so in general this 
task is entrusted to the husband. Thus, in mod-
ern Ukrainian society, despite the proclaimed 
gender equality, there are stereotypes that form 

gender-role expectations, which, in turn, hinder 
its emergence. In particular, they prevent equal 
access for men and women to leadership posi-
tions – a woman is considered a better performer 
than a leader, men – on the contrary. This can be 
recorded due to the presence in the minds of more 
than 50% of citizens of the division of professions 
into male and female. The first, as a rule, are 
connected with physical work, work with various 
mechanical devices, driving; the latter are more 
in line with services in the education, medicine 
and beauty industries [2]. The attitude towards 
women engaged in entrepreneurial activity, espe-
cially big business, is not very favorable, which, 
of course, has a negative impact on the entrepre-
neurial activity of the majority of the population 
of Ukraine, which, in turn, has a negative impact 
on economic development. In general, the ten-
dency, although implicit, is that a woman is still 
given a place for self-realization in the family, in 
particular in the birth of children, their upbringing, 
in general in the household [1].

Thus, we can say that in modern Ukrainian 
society there are gender stereotypes in the field 
of social and labor relations and their impact 
on the distribution of roles in the family is sig-
nificant. In addition, it should be remembered  
that gender stereotypes of Ukrainian soci-
ety belong to the phenomena of cultural order 
and were formed under the influence of spe-
cific historical, political and socio-economic 
conditions. Having a social nature, gender ste-
reotype acts as a result of socio-cultural norms 
and expectations, performing a number of social 
functions. And in the performance of these 
functions reflects the determined dependence 
between men and women of different social 
status, different age and educational level, dif-
ferent regions of residence and even different 
types of settlements. As a result of many such 
interactions, the gender picture of modern 
Ukrainian society cannot be defined as com-
pletely homogeneous and clearly structured, 
as it is sometimes characterized by polar gen-
der stereotypes inherent in residents of certain 
regions or different social groups.

Conclusions. Thus, we investigated the pecu-
liarities of the formation of gender stereotypes in 
the Internet space and the factors that influence 
them. In this regard, we can focus on the fol-
lowing gender stereotypes: for men – the atti-
tude to the stronger sex, the ability to protect, 
the material support of the family, the consump-
tion of female sexuality; for women – mother-
hood, sexual object, own high sexuality, aes-
theticization of female appearance, gradation by 
age, hair color, internal features. It is important 
to note the interest of women in professional 
activities. Public opinion polls on gender stereo-
types and gender issues confirm the prevalence 
of gender inequality in Ukrainian society, which 
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is the disproportionate representation of both 
sexes in different spheres of life, different wages 
of women and men, the existence of persis-
tent gender stereotypes with bright patriarchal 
colors. by gender, etc. All this significantly limits 
both the access of members of the same sex to 
material resources, and their ability to fully realize 
themselves in various spheres of public life. Men 
continue to hold the vast majority of senior gov-
ernment and administrative positions, receiving 
higher salaries, citing the lack of discriminatory 
harassment of women. Public opinion records 
a fairly clear division of powers of women and men 
in Ukrainian society, which is manifested in the fact 
that men have more power in the spheres of work 
and socio-political life, and women – in the field 
of family relations. Only a third of the Ukrainian 
population tends to claim that power is evenly 
distributed between men and women in vari-
ous spheres of public life, but this view is much 
more prevalent among men than among women. 
The higher the level of management, the greater 
the proportion of the population who prefer a man 
to a woman. Thus, in modern Ukrainian society, 
despite the proclamation at the legislative level 
of the implementation of the principles of gen-
der equality, there are stereotypes that form gen-
der-role expectations, which, in turn, hinder its 
achievement.
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Вступ. Протягом останніх десятиліть 
Україна є активною учасницею різноспря-
мованих та інтенсивних міграційних проце-
сів. Наприклад, дані Євростату свідчать, що 
українці у 2018–2019 рр. були найчисленні-
шою групою зовнішніх мігрантів, які отримали 
перший дозвіл на проживання у країнах Євро-
пейського Союзу (далі – ЄС [5]. Однак укра-
їнці обирають і більш незвичні та віддалені 
маршрути для своєї міграції. Поступово наші 
громади постають на території різних країн 
і континентів. Ці країни помітно відрізняються 
від європейських, а процес інтеграції, а також 
соціального включення, має свою, усе ще не 
досліджену специфіку.

Загалом міграційні процеси та їхнє відо-
браження в політичній реальності досліджу-
вали Р. Патнам, Д. Массей, М. Крітц, 
А. Романюк, О. Малиновська й інші. Актив-
ність мігрантів у процесі їхнього входження 
в нове суспільство описували Т. Хадлстон, 
С. Тім та інші. Зважаючи на малодослідже-
ність особливостей інтеграції та соціального 
включення українських мігрантів у різних 
країнах, необхідне вивчення цих процесів 
там, де проживають українці.

У своєму дослідженні ми намагалися окрес-
лити основні елементи соціального включення 
мігрантів, проаналізувати на основі отриманої 
інформації результати власного дослідження 
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У статті детально розглянуто одну із 
двох основних складових частин інтеграції 
мігрантів у нове суспільство як двосторон-
нього процесу – соціальне включення. Пока-
зано зв’язок між активністю самих мігрантів 
та тим, як їх сприймає нове суспільство. 
Окреслено характеристики активності 
мігрантів, які можуть свідчити про проблем-
ність процесу інтеграції.
Використано теоретичні положення та 
наявні розвідки для аналізу результатів якіс-
ного дослідження українських мігрантів Пів-
денно-Африканської Республіки, яке провів 
колектив Міжнародного інституту освіти, 
культури та зв’язків з діаспорою (МІОК) 
Національного університету «Львівська 
політехніка» у 2020 році.
Детально досліджено процес соціального 
включення українських мігрантів у Пів-
денно-Африканській Республіці. Виявлено 
основні проблеми, з якими зазвичай мають 
впоратися українські мігранти, які намага-
ються призвичаїтися до життя в цій країні. 
Окрему увагу приділено безпеці як одній з 
основних (з погляду респондентів) проблем.
Виявлено основні особливості трудової 
зайнятості українських мігрантів у Півден-
но-Африканській Республіці, зв’язок такого 
стану речей із системою позитивних дій, 
покликаною впоратись із наслідками полі-
тики періодів колоніалізму й апартеїду.
Приділено увагу ставленню опитаних до 
громадянства України та Південно-Афри-
канської Республіки. Це стосується фак-
тичного громадянства мігрантів, бачення 
власних перспектив щодо цього питання. 
Виявлено, що збереження українського гро-
мадянства (як типова ситуація серед укра-
їнців у Південно-Африканській Республіці) має 
раціональне й емоційне пояснення. Адже опи-
тані оцінюють переваги обох громадянств, 
співвідносять їх зі своїми інтересами, вод-
ночас вони апелюють до свого походження 
й ідентичності.
Також досліджено те, наскільки інтегро-
ваними вважають себе опитані, скільки 
вони потребували часу, щоб адаптуватися 
до нових умов.

Ключові слова: міграція, мігранти, інте-
грація мігрантів, соціальне включення, соці-
альна згуртованість.
The article examines in detail one of the two 
main components of the bilateral process 
of integration of migrants into the new soci-
ety, namely social inclusion. The connection 
between the activity of migrants themselves 
and how they are perceived by their new soci-
ety is shown. The characteristics of the activity 
of migrants are outlined, which may indicate the 
problematic nature of the integration process.
Theoretical provisions and available researches 
were used to analyze the results of a qualita-
tive study of Ukrainian migrants in South Africa, 
which was conducted by the staff of the Interna-
tional Institute of Education, Culture and Dias-
pora Relations of Lviv Polytechnic National Uni-
versity in 2020.
The process of social inclusion of Ukrainian 
migrants in South Africa was studied in detail. 
The article describes the main problems that 
Ukrainian migrants trying to get used to life in 
this country usually have to deal with. Particular 
attention is paid to one of the main issues from 
the point of view of respondents, namely security.
The main features of employment of Ukrainian 
migrants in South Africa are discovered, as well 
as the connection of this situation with the sys-
tem of positive actions designed to cope with the 
consequences of the policies of the periods of 
colonialism and apartheid.
Attention is paid to the attitude of respondents 
to the citizenship of Ukraine and the Republic of 
South Africa. This concerns the actual citizenship 
of migrants and the vision of personal prospects 
on the issue. It was found that the preservation 
of Ukrainian citizenship (as a typical situation 
among Ukrainians in South Africa) has both a 
rational and an emotional explanation. After all, 
respondents assess the benefits of both citizen-
ships, relate them to their interests, and at the 
same time, appeal to their origin and identity.
Finally, it was investigated to what extent respon-
dents consider themselves integrated and how 
long it took them to adapt to the new conditions.
Key words: migration, migrants, migrants’ inte-
gration, social inclusion, social cohesion.
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